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Covey’s Resolutions
Christian leaders in the health sector are the principal pillars for change, influencing the biblical concept. There are many dilemmas and challenges in the leadership that people and organizations are looking for answers. Covey (1992) demonstrates these answers by providing solutions that include long term vision, commitment and hard work. Covey provides the guidelines which can help execute change among the health care administrators. The book of Proverbs 29 elaborates on how a lack of vision can lead to a lack of control among people. In the health care system, leaders cannot execute change without vision. The concept should be well explained to everyone in the organization to know where the organization is headed. Therefore, the provision of a well-elaborated vision ensures that every health care team member from the leaders to junior staff works on executing the specific changes in the organization. 
[bookmark: _GoBack]Leaders cannot execute change without commitment to their work (Covey, 1992). Commitment will ensure that the other members of the organization are inspired to work on implementing the change. The Bible provides many texts that show how commitment is essential. An excellent example of a real commitment to leadership is from Jesus. He was very dedicated to the work of spreading the gospel, which led to a significant change in humanity. Thus, leaders should learn to be committed, which in turn influences their followers to help them towards implementing change. Proverbs 14:23 reiterates that hard work leads to profit, while empty talks lead to poverty. The text shows that hard work is an essential element in achieving goals. Leaders should ensure that they work hard to implement change in the health care sector. It is imperative to ensure leaders cultivate effort in working towards their vision.
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